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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AURORA' S PG COLLEGE ( MBA)

Name of the head of the Institution Dr. P. RAJAVARDHAN REDDY
Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

040- 24540312

Mobile no.

9100022222

Registered Email

apgcnb@nuai | . com

Alternate Email

var dhanpandi ri @nai | . com

Address 6- 3- 542, PANJAGUTTA
City/Town Hyder abad

State/UT Tel angana

Pincode 500082

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

T.V. Ratnavali

Phone no/Alternate Phone no.

919100000275

Mobile no.

9866956113

Registered Email

apgcnb@nai | . com

Alternate Email

sai nohanal@unmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. apgcm edu. i n/index. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. apgcm edu. i n/ acadeni cs-

cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
TSR Period From Period To
1 B 2.39 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 23- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

M nutes of the neeting

05-Jun- 2018 10

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa



https://www.apgcm.edu.in/index.php
https://www.apgcm.edu.in/academics-calender.php
https://www.apgcm.edu.in/academics-calender.php

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Aurora's PG 0 nil 2019 0
Col | ege 0
Panj agutta

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Geen initiatives 2.

i nteraction

Enrol Il nrent of faculty nmenbers into certification courses
3. Career oriented workshops for students 4.

Internships with industry

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mprovenent of research opportunities
for faculty nenbers

More publications and admi ssion in Ph.D

Career oriented workshops for students

Pl aced in reputed organizations

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9DclNhZkNSeTA1SkYyMmIyaiszbXc9PSIsInZhbHVlIjoiYjZTU0NFVFhzdHFkSU5meUNGMVlhNnpWbENRbmk2NmU3djgyREk4bXVIQWNzbytIekZmSXJ0WnRYNlFKSVdqMGpJQk1iM203VEVuNjN6NW9RaW1NYk1vU1Z1TlFiQzNpTHpqWFpYMXJvNU09IiwibWFjIjoiMTI4ZWMxMjMxOWExOTNiZDNlMTAyNGE0ZjNiMjhhYzEwOWE4OTU3NDkxODdlYjQ0ODI3OTY4NjBmNTFhNzkzNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY3MlhNbTFLOWJmYTA1NDBwR0VRRGc9PSIsInZhbHVlIjoiM1dycFc2Z0J6QUpqbis2WE1HMGFTTEVZTEJkM3A1OFRJa0twOSt0cTJHSlV0RUs3ME9WQ3ZpYmpLUzk2WlovLyIsIm1hYyI6ImYzYmYyYzJkOTc5ZTgxYzczODY3YjI5MmFhMmY1Y2Q0OGNhMzNmZTMxYjM4ODBlMTFiMGE0NTU3NGIxZGQxZDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxEenhpNHRBZTB4QmtuUEQ4ZGdQMkE9PSIsInZhbHVlIjoiV2JpMWFxcUdxRjlUV3J2VGZjT3R5SmdNRHA0aDNVc0ZMeFRkVHBhMzNtUjJUMzQvTFdISTBDdEl2UEljTUtJWWdUbzBCdUJpbHIxNVZBamFuZ21HVVE9PSIsIm1hYyI6IjhlODI3ZjFkZWM0NzdjZDQ3MmY0NjRlMDZlNmI0NWEwNzA0MDMxNjRhOTAwMmY0YjM1YTgxOWI2YTg2MGI5YWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhjNWEzTjNKVG1hRTZkdEZxKy9PZVE9PSIsInZhbHVlIjoiZ05ldWRwS1VmVEdYRE5CcjB2MlNHS2E0VlkxNTJVaUMxNy8yekp2a1dieEd0cHVQN1ZiZS9pZmM0YnljR0w4UW5GdnFkQmtKcVJFMHZFRm40d3IyRWc9PSIsIm1hYyI6IjQwNDdkMDVmMWFkYjFhMDAzZjEzODQwYTYzYTY1Y2NmNTU5MWRiYzZkMDk0ODJjNDEyMzJhOWE5ODAzMTM0YzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBoZjNYbm9UVGNQR1RVajIwVWY5OHc9PSIsInZhbHVlIjoiZEFKdDkzV2k3eEhTNTZTeHRhemZxNnRnS3pzcUFGYytrVm5vMVAwTEYwWS84ZDhjdDhhVjhpTDRJM0dVMzB5RCIsIm1hYyI6ImQ1YzQ2NmZjYTM0OGY2NmM2NzdhMTVhY2MxM2JlODA4MDcwNDE2YTRkOTQ2MWNmZWQ4MmJhMzc4OGQwMjdiNGIiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 27-Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 03- Mar - 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The course curriculumof the college is amal gamated with QU curriculum The
col | ege organi zes relevant activities that help in delivering the syllabus wth
better understanding and nore practical exposure. Before the commencenent of
each semester Acadenic Counsel Meeting is conducted. The neeting covers the
essenti al aspects of teaching requirenments for the upcom ng senester |ike
subject allotnment to the faculty nmenbers dependi ng on their specialization and
experience. Faculty nenbers prepare a structured and detail ed session plan of
the course allotted to them The session plan includes tools of teaching
pedagogy nanely suggested text and reference books, e-books, e-journals etc.
Tinme table inclusive of lecture and | TL sessions is prepared. C assroons are
al l ocated for core and specialization classes. An academ c cal endar is prepared
that includes |ITL sessions, Conferences and Seminars, project sem nars, guest
| ectures, assignnents and internal exanms. Co curricular activities are also
pl anned ahead in the form of cal endar which includes workshops, industria
visits, cultural events and festival celebrations. CurriculumDelivery An
Orientation programis conducted to famliarize students with the Syll abus,

t eachi ng net hodol ogy and pattern of evaluation. Every student enrolled in the
Institution is given a Handbook that contains Academ c Cal endar, Syllabus and
Session Plans. Subject wi se Course Files are maintained by the entire faculty
whi ch include the case-lets, Course Handouts, schedules of |ITL, bridge courses
and/ or add on courses. Qur teaching-|earning nethodol ogy include interactive
teaching & |l earning (group discussions, debates, sem nars, case studies, role
play and qui z), independent |earning (individual presentations, witing
articles and participation in business plan) and col |l aborative | earning
(assignnments/projects given to group of students). Faculty would strictly
adhere to the acadenmi c cal endar and schedule with m ni mrum devi ati on. Contents
beyond the Syllabus were also identified so that students are given extra




i nputs about the current business environment. Weekly Review Meeting is
conducted by the respective HOD s of the departnment to nonitor the syllabus
covered and ot her academi c records; and fortnightly review is done by the
Director, if required corrective neasures are taken. The Departnent foll ows the
gui delines of University Al manac for conducting Internal Exam nations. Expert
| ectures and Workshops from I ndustry professionals are arranged in each course
to mnimze the gap between theory and practice. Feedback from students is
taken on regular intervals. Senester Results are anal yzed and the toppers are
honored. Ensures conpletion of syllabus in tine and facilitates conduction of
renedi al sessions and revision classes that give optinumresults. The practi cal
know edge is gained with industrial trips, attending guest lectures by the
experts in the field whose know edge enables themto crack the placenments. For
student reference, course handouts are nade avail abl e which allows for sharing
of information regarding the current trends, events etc, and hel ps them bridge
the gap between the academia and industry. In addition to this there were
conmmuni cation skills sessions conducted by faculty nenbers in oral and witten
comuni cations to prepare the students for placenents and career

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| BM WAt son NI L 12/ 04/ 2019 5 Enpl oyabi | Pr oj ect
ity
| BM NI L 13/ 04/ 2019 3 Enpl oyabi | IT skills
Tabl eau ity
Bi g Dat a- NI L 04/ 12/ 2018 7 Enpl oyabi | Resear ch
Hadoop ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCA Cener al 13/08/ 2018
VBA Cener al 13/ 08/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Cener al 30/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 123 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ti me Managenent 27/ 01/ 2019 103

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVtOWI2YnBPT1pnM2tBK05yM2hqQmc9PSIsInZhbHVlIjoiUGhRTGdMeGlibnFCeEhWMFBydlpURTJWQ1A5dHBRRTZoK1dCbWFQanVPaEprS2R6eEQwcUlZMTdla0l4YlBpZGlzMTFGYzhsNDV0RzVyVlJkaThBV1dtMkJOSThtZ0hZRWUreEVCVE1aVHc9IiwibWFjIjoiNTViN2RmNWY2YmEyNThkMTdlNzhiZGVmOTA5M2Y0YTk5M2EyNDg0NmU0N2E5YjNhNTc0NDU1ZDYyMTAzMTIxNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJvMENOMElwOEpBcGRzc092ajFJYmc9PSIsInZhbHVlIjoidFNXYWxJOG5FNDNKemQyak5TQVRtOU1uVWtlb0RERnNheFA4cFFCWktWa2pHYjRZb1RWNUlYRHdFbmVyR2dUS2htallNOVUza1J5RFVyc05qSjF2OGtGYTJkdDBldUFsNThJSjZabUhVbmc9IiwibWFjIjoiZWU0MWU1NWY4NWZjOWY0ZDQwYjFhZGY5YTY1NDNmNzkxZjEwMmFiOTEyN2I2NmFhZTViMDEyNGMzNWIzMDI4MyIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VBA Cener al 129

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback col |l ect ed,

anal ysed and acti on has been taken

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Gener al 150 150 142
MCA Gener al 60 60 37
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 164 0 45 45

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 45 11 11 1 2

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFXR2k1bExMMDFxZEhaYi82SlNTMmc9PSIsInZhbHVlIjoiaHBPK2dNMlZpK01PWHVxcFN5dFJnYTN3Y3UrN0w0YWNHRTVoVDhZaFNBSldRYVAxZGc5Y0psQ0xUdW1lSE9Rbkh6aGtuWlc1MW1FTWFLVmQ5c3ZxYXNBcW9pSTV2ZlM4Um52OVRTbmhHbHM9IiwibWFjIjoiMTMwZjM5YTg0OGQ4MWRhNmJhM2Q4MjliM2NlMDljZjNjY2YwYTk3MTFhYjEzMWEzZWE0NjlmMjRlNjc5ZWIxMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNnUWw2WlB4OVB1SlRiRXR2WU9Nd2c9PSIsInZhbHVlIjoiakNHdVhJNklBSUF6TWdoeXViUGV4SWovSm40UkVHNFJPTkswelVaa0tBQ2pWSDN1dy9JcUp0N0p0a2pSbklNdE1DMlZZbTVjY2daeGtOc1dNWGluWHc9PSIsIm1hYyI6IjMzM2RjMjJiZmE4MjhmNzhmODZmMTY4ODEzNjk1YzBiMjlhZGVjNTAwNGY5ZGQ5ODQyYWRhZjI4MTljNzI3NWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitnWS9pQ0lma2VHb3JON3VuZUxUc3c9PSIsInZhbHVlIjoidXkxdnF1Tk1IaWxlbDVPMFRwNm5wODNDNElXY3ZFRVJhLzM3Y1RNdXd2QXNhODRPMEE3YzkxVlhLVE5YRDV3NFNGVm9DdTRKem9xaXlqYVl5d3lsZ0E9PSIsIm1hYyI6IjZiNmFkNGI5MmI2MjA1OGNiMTc2NWE1YTYzMzFlNWM5Y2MxMDA3NTU3ZmM0ZDk4ZTliYTllMmY5NzMxYTdiMjYiLCJ0YWciOiIifQ==

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are generally given mentorship by the faculty members. /they are divided into groups and each group is
placed under each faculty member. Throughout their life in the college, the students approach their mentors in
situations of difficulties in academics, coping and confidence issues. At the beginning of the semester, the
mentor call for a meeting with the mentees and the agenda is unique in each semester. As a part of mentorship
program, the background check, any matter regarding adjustment problems with the subjects are discussed
guidance will be given about the choice of specialization and project work. The mentor assumes the
responsibility of a project guide also career counselling is given and students are encouraged to participate in the
CRT programs, personality development programs and workshops to develop their personalities they are
required to guide students in compilation of project reports and help students in getting placements also. Apart
from the above, any problems that the students approach with, are taken up seriously by the faculty mentors. .

Number of students enrolled in the
institution

179

Number of fulltime teachers Mentor : Mentee Ratio

45 1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

45

2

2

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Lecturer NA
2019 NI L Lecturer NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA 672 1, 3 30/ 07/ 2018 29/ 11/ 2018
VBA 672 2, 4 27/ 12/ 2018 24/ 04/ 2019
MCA 862 1, 3 30/ 07/ 2018 29/ 11/ 2018
MCA 862 2, 4 27/ 12/ 2018 24/ 04/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

educat i onal

In an affiliating system

a post graduate student

there is little scope for
own exami nation refornms. The college follows continuous assessnent
prescribed by the University for al

Uni versity rules,
attendance to qualify for the final
body,

Progr ammes.
(MBA/ MCA) has to get at
As an affiliated
The Coll ege fornul ates and foll ows an academ ¢ cal endar

ext er nal

Accordi ng

exani nati on.

a college to introduce its

pattern as
to Gsnani a
| east 75

in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZSSWRqbDkvcjF1WXdCZWZoVFJiK1E9PSIsInZhbHVlIjoiRXYyeXhMS3c3THF0eXI5WWJ3M2QxM3FCOUNEazh3TUpjMTZFMkV0eDY0ZGR5SEF3a2dlQWY3VEg0V0hyUUxlZ3c2WjVyNmNZZHBqN0tOUTNPZHJEZFE9PSIsIm1hYyI6IjVmM2I1OTZkMzBiMTg4YTcyNzBkYmMwODllNTQxN2Q1NWMyMTYzZGUzYzBjNDIzYWIxMDhkNjE2MzkyM2QwNzIiLCJ0YWciOiIifQ==

tune with the University Al manac and the Exam nation schedules are rarely
changed. The University prescribed evaluation reforns are inplemented pronptly
and as part of it the faculty nmenbers continuously eval uate the performance of
students in each senester. Reforms initiated by the College 1.1nternal Question
Paper is prepared by a set of Faculty Menbers and it will be noderated by the
Seni or Professor or subject expert. 2.For the purpose of robust preparation for
exam nations and better understanding of the subject, Every Faculty nenber
prepares a list of 500 conceptual |earning topics for each course (100 topics
for each of the five units of the curriculum and circulates it well in advance
to the students. 3. Assignnment Marks: Each section of students (60 in nunber)
are divided into 20 Learning G oups consisting of 3 students each and assi gned
20 learning topics fromeach course. Each Learning group has to present the
| earni ng topics assigned to them and submt the sane on paper to the concerned
faculty menber for awardi ng of marks. The marks are awarded on paraneters |ike
Conceptual understandi ng, Presentation skills and answers to the queries posed
by the respective faculty nmenbers. Wile awardi ng the assignnent marks faculty
menbers al so consider the perfornmance of each student in ITL activities. The
Col | ege conducts a Domain test at the end of the first year to assess the
proficiency of the student to opt an appropriate specialization (HR, Marketing
or Finance as the case may be) and to carry out the project work as per the
norns of the university. 4.The coll ege nai ntains an i ndependent project
eval uation system including various paraneters |ike performance in Domain
know edge test, Statistical Tools used Conceptual Understanding, Presentation
and reporting skills and grades the project of each student accordingly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The eval uati on process followed by the college is highly transparent. The
Internal assessnments are usually conducted as per the Academ c cal endar
rel eased by the GCsnmania University. For MBA program University conducts two
Internal Assessnent tests during 9th and 13th week of commencenent of the
academ c senester. The Internal Examination Cell inforns the faculty nenbers of
the concerned courses to prepare the internal exam nation papers one week
before the exam nations. The question papers woul d be noderated by the senior
faculty menbers / subject experts before finalization. Once the question papers
are finalized, they woul d be seal ed and kept under the custody of the
Principal/Director. The seal ed question papers woul d be opened only on the day
of the exam nation for photocopies of the sane in the presence of senior
faculty nenber of the internal exam nation cell. The Internal Exam nation Cel
al so takes care of proper seating arrangenent of students in exam nation hal
wi t hout any bias and scope for unfair practices. The duration of the internal
exam nation is 30 mnutes for all the students (45 mnutes for differently-
abl ed students). Attendance of each student attending the internal exam nation
woul d be taken hall-w se. After the Internal Exam nations, Answer scripts are
handed over to the Internal Exami nation Cell which in turn hands over the
respective course answer scripts to the concerned faculty nmenbers. The fully
eval uated answer scripts are handed over to students to check for any
di screpancies after giving themthe full key to the respective question paper
After settlenent of any student grievances, the eval uated answer scripts are
returned to the departnent for Tabul ation and di splay of the consolidated nmarks
on the notice board for 2 days during which the students are infornmed to check
their final marks and cone up with discrepancies if any. Finally, The Interna
Exam nati on Cell uploads the consolidated marks in the University Portal after
approval of the principal of the college.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://ww. apgcm edu. in/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
672 VBA Gener al 130 127 98
862 MCA Gener al 39 39 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://assessnent online. naac. gov.in/ public/index.php/hei/revers_student upl oad

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 90 Payt m 1.5 1
sponsor ed
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on Technol ogy VBA 21/ 06/ 2019
Transf er

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 30/ 07/ 2018 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

Auroras PG Ant hah BYST Sant hosh Hot el 06/ 08/ 2019
Col | ege, Prerna group of

Panj agutta hot el s
Aur oras PG Ant hah BYST Di gitech Digtial 22/ 10/ 2019
Col | ege, Prer na stores

Panj agutta
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Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
VBA 0
MCA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 0 0
I nt ernati onal VBA 0 0
Nat i onal MCA 0 0
I nt ernati onal MCA 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 0
MCA 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2018 0 0 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2018 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 0 0 0 0
nar s/ Wor kshops
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Present ed 0 0 0 0
papers
Resour ce 0 0 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
I nt er nati onal Br ahmakunmari s 3 147
Yoga Day
Bl anket donati on shirdhi sai old 2 140
canp age hone
Bl ood Donati on CGenetic Products 4 158
Canp Charitable
Associ ati on
Serving Food For Aadhar am( Or phan 3 50
Or phans Hone )

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swacch | TC GHMC Cl eani | enss 6 45
Sur vekshan awar eness
Pr ogr am
Bl ood ADRM Bl ood 10 126
donati on donati on
Kanti Vel ugu CGovt of Free eye canp 15 145
Tel angana
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.
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3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship Baj aj 20/ 05/ 2019 28/ 06/ 2019 Student s
Fi nserv
I nternship I nt ernship Kar vy 20/ 05/ 2019 21/ 06/ 2019 St udent s
I nternship I nt ernship Bi g Bazar 16/ 05/ 2019 21/ 06/ 2019 St udent sSt
udent s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Cor por ati on)

dvel opent courses,
Tal | y Package one
day program

ALEAP 12/ 04/ 2018 Sem nars, Tal ks 45
on
Ent r epr eneur shi p,
Wir kshops, Site
Visits, Job Fairs,
Ment oring for
devel opi ng Busi ness
i deas, Invitation
to trade fairs,
Soci al Awar eness
progransCul tural
Activities
NEN ( Nati onal 15/ 03/ 2018 I nt roduci ng 4
Ent r epr eneur shi p Ent r epr eneur shi p
Net wor k) Education in
canpus, Mentoring
students to start
vent ures
CONE 05/ 03/ 2019 Prograns for 43
(Conf ederations O Worren
Wonen Entrepreneurs Entr preneurship
of India)
NSI C ( Nati onal 01/ 06/ 2018 Trai ning job 126
Smal | I ndustries oriented skill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
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Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

27.5

25.3

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEWGENLI B Partially Enterprise 2016
Edition 3.1 Beta 1
Di scover
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26060 900000 0 0 26060 900000
Books
Journal s 31 54500 0 0 31 54500
e- 2 70000 0 0 2 70000
Journal s
CD & 170 6000 0 0 170 6000
Vi deo
Li brary 1 15000 0 0 1 15000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NA

27/ 12/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 130 100 2 0 0 5 4 35 0
g
Added 0 0 0 0 0 0 0 0 0
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Tot al 130 100 2 0 0 5 4 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
41 28 22 20

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance Departnent are responsible for the operation, naintenance, and
repair of all canps facilities. Infrastructure and learning facilities are
mai nt ai ned and nonitored by Central Mintenance comittee which perforns
certain mai ntenance and repair functions according to regular schedule or as
the need is determ ned through schedul ed and speci al inspections. Aurora
believes that a product is not only well built but is upgraded w th advances.
The Central WMaintenance committee conprises of Director, HODs, A R Ofice In-
charge, Staff Coordinators and Student Coordi nators. Schedul ed Mai ntenance and
Repai r: Physical: Building Miintenance has an inspection and preventive
mai nt enance group whi ch makes regularly schedul ed visits to each of the canpus
bui l di ngs. Exterior painting, including refurbishing all painted surfaces as
requi red. The schedul e nust be flexible since sone buildings require painting
nore frequently than others. Electrical system naintenance, including the
canmpus hi gh voltage distribution system Periodical mintenance operations are
taken up to provide confortable and convenient utilization of infrastructure by
t he stakehol ders. Necessary neasures are al so taken to inprove the anbi ence of
t he canpus by maintaining clean environnent. The Mintenance conmittee perforns
cyclical preventative maintenance on various canmpus systens. It al so provides
services required for life safety and other regulatory conpliance issues.
Mai nt enance is carried out annually for the immacul ate and eco-friendly upkeep
of the buildings and the surroundi ngs. Academ c: CLASSROOVE AND TUTORI ALS
MAI NTENANCE: Teachi ng and | earni ng resources nai ntenance include servicing and
repairs to conputer hardware, software, LCD projectors and other technica
equi prents. COVMPUTER LAB MAI NTENANCE Weekl y mai nt enance: - The equi pnent
mai nt enance is recorded every Friday in the register and its general
mai nt enance is done by lab technicians weekly as nentioned in Miintenance is
carried out annually for the inmmcul ate and eco-friendly upkeep of the
bui | di ngs and the surroundi ngs by Annual WMaintenance Contract. Break-Down
Mai nt enance: - The procedure for out of order equipnent naintenance is done
through a vendor. Wen situations are observed which appear to require
i medi at e mai ntenance or repair attention to either prevent or resolve an
energency, these should be reported to the lab in-charge or by tel ephone to
system adm ni strator. Library maintenance: Renodeling and renovati on of
existing interior office spaces and warehouse spaces to acconmodat e space for
mai nt enance support services for the Library systemas per requirenent. |Inflow



NA

qual i fi ed personnel

of books returned will be put in their
In addition to the above,
infrastructure facilities in Sem nar
Regul ar service checks are conducted on al
available in tines of breakdown or
precautions are taken dependi ng on the equi pnent
regi sters and service requests are naintained by software and in registers..

respective places at the end of the day.
the faculty nmenbers are nom nated for upkeep of
Hal |, Labs, C assroons,
the equi pment along with well
i ssues. Necessary
before installing them Stock

and Corridors.

https://www.apgcm.edu.in/life-apgcm-campus_buzz.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Best student 3 30000
frominstitution awar ds
Fi nanci al Support
from G her Sources
a) Nati onal Schol ar shi ps 90 53000
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Car eer 12/ 09/ 2018 156 Aurora Pl acenent
Counsel i ng Cel |
CRT 04/ 10/ 2018 173 Tal ent Sprint

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 35 97 114
Conpetitive
exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

1

1

5.2 — Student Progression

5.2.1 — Details of campus placement during the year
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On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SP 78 33 Nill Nill Nill
d obal ,
Mut oot h
Fi nance,
Vi br ant
For d,
Gfting
I ndi a,
I ncred,
Cenpact,
I ndi amart,
Karvy, |BM
I nf oexcel
Consul ti ng,
Yochana IT
Sol uti ons,
Gorify
Vent ur es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 VBA Managenent NA NA
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

SET

35

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

0

0

0

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal 0 0 NA NA
2019 NI L Nat i onal 0 0 NA NA
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No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Aurora’s post graduate coll ege, Mosaranbagh has a Student Council that
functions in integrating and executing the various activities of the
institution. The council organizes various indoor, outdoor games, co-

curricular, cultural and extracurricular activities under the guidance of
faculty coordinators and prepares students for conpetitions at intercollegiate
| evel, state level and national |evel. Objectives 1. To provide an opportunity
to extend classroom experiences into the co-curricular activities and soci al
life of the campus. 2. To develop social interaction anmong students. 3. To
assi st students in devel oping | eadership qualities by organizing a w de array
of activities. CLUBS Professional Cubs include Finance, Mrketing and HR cl ubs
whi ch connect academics to the current corporate world. Professional clubs
organi ze Managenent Meets annually to showcase the managenent aptitude anobng
the students. Aurora’ s post graduate coll ege, Mosaranbagh has a Student
Council that functions in integrating and executing the various activities of
the institution. The council organi zes various indoor, outdoor ganes, co-
curricular, cultural and extracurricular activities under the guidance of
faculty coordi nators and prepares students for conpetitions at intercollegiate
| evel, state level and national |evel. Objectives 1. To provide an opportunity
to extend cl assroom experiences into the co-curricular activities and soci al
life of the canpus. 2. To devel op social interaction anong students. 3. To
assi st students in devel oping | eadership qualities by organizing a wi de array
of activities. CLUBS Professional Cubs include Finance, Marketing and HR cl ubs
whi ch connect academ cs to the current corporate world. Professional clubs
organi ze Managenent ©Meets annually to showcase the managenent aptitude anobng
the students. College publishes its newsletter-Aurora “Gazette” every nonth. It
showcases i nformation about placenents, sport events, paper presentations
conferences organi zed and attended, guest |ectures, details of the best
out goi ng students, etc. OUTCOVE: Enhances teaching-I|earning environnent. For
character enrichment (Including spiritual and physical growh). Sports are the
sources of recreation. The students get relief and a sense relaxation in alife
of nonotony of routine marked by mseries, hardshi ps and hurdl es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has a registered alumi associ ation and encourages its students
—old and new to be in touch with each other to reap nmutual benefits by being
part of the association. The executive body of this association consists of
Presi dent, Vice-President, Joint secretary, general secretary, Treasurer and
Executive menber. It is active in bringing together all the alumi fromtine to
time. The Alumi enthusiastically participate in sharing their experiences and
to extend their hel p and gui dance to the college in a nultitude of ways. The
Al ummi nenbers of the college also strive to create a forumto foster a
fruitful comunication and a congenial relationship anong the Al umae, the
students and the Col |l ege. The Coll ege conducts Alummi neet frequently. It
strongly believes that the success of the alumi reflects the success of the
Alma Mater. The college believes in the dictumthat the strength of the
institution lies in the rapport maintai ned between the alumi and the
institution. The follow ng points enunerate the contribution offered by the

Al ummi association to the institution in various aspects. -The college has an
Internal Quality Assurance Cell (1QAC) that has alummae of the college as
menbers. These nenbers contribute to the inprovenent of teaching |earning
processes by offering suggestions to nake the curriculum nore pragmatic. The




Alummi acts as advisory nenbers in all professional bodies and closely nonitors
and advises to the students on various events. Al ummi nmenbers create awareness
on enpl oynment opportunities. Alumi nenbers are al so conducting various socia
service activities like service to orphanages, old age hones etc. with the
support of college students and |ocal conmunity. Alumi nenbers help in getting
perm ssion for industrial visits for the existing students in their respective
organi zati ons. Alumi nenbers help in obtaining MoU s with conpani es where they
are working. Frequently, The nenbers of Al ummi sonetinmes arrange for and
deliver guest lectures /seminars to the students on recent advances in the

i ndustry, industry expectations and how to prepare for canpus placenents etc.
The alumae are also invited as judges in various technical and non-technica
conpetitions organized at the institute. Alumi have contributed/ donated few
titles of the books to the library, so that their juniors would be benefited
that.al umae of the college as nenbers. These nmenbers contribute to the

i nprovenent of teaching |earning processes by offering suggestions to nmake the
curriculumnore pragmatic. The Alummi acts as advisory nenbers in al

prof essi onal bodies and closely nonitors and advises to the students on various
events. Alumi nenbers create awareness on enpl oynent opportunities. Al umi
menbers are al so conducting various social service activities |like service to
or phanages, old age hones etc. with the support of college students and | oca
community. Alumi nenbers help in getting permission for industrial visits for
the existing students in their respective organi zations. Alumi nenbers help in
obtai ning MoU s with conpani es where they are working. Frequently, The nenbers
of Alummi sonetinmes arrange for and deliver guest |ectures /sem nars.

5.4.2 — No. of enrolled Alumni:

245

5.4.3 — Alumni contribution during the year (in Rupees) :

49000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neet

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Aurora Group of Institutions stands for participative nanagenment where all the
st akehol ders contribute to the functioning of the organization. This has hel ped
us be in pace with the changing trends and pronote excell ence. W conduct
faculty devel opnent prograns, have student run clubs, faculty board neetings
etc. As a result every faculty has a role to play for the devel opnment of the
student community. There are several conmittees and Cells at the Departnment
Level both for managenent and conputer application departnents. The committees
are headed by a faculty nmenber nominated as coordi nator and assisted by three
to four faculty nomi nees. Students are al so encouraged to participate in the
departnent |evel commttees and Cells such as Anti Ragging Comm ttee and

Pl acenent and Training Cell. The cells and conmittees prepare activity
schedul es, plans for organi zing events and cel ebrati ons as per the prescribed
norns of functioning. Case: Training Cell: It provides quality training, to

shape our students to be readily enployable by the industries and to neet the
growi ng demand for trained nman-power in the intrinsic conpetitive know edge
i ndustry. Apart fromthe regular curriculum the cell aims to fill the gaps
bet ween the industry’s expectations and the individual’'s caliber by devising
Val ue Added Programs, Placenment Workshops, Soft Skills Training, Personality




Devel opnent Progranms etc. This cell also strives hard to serve student
community by maintaining industryinstitute relationship so as to identify the
i ndustry needs and expectations and to train the students accordingly. The idea

of soft —skill training had arisen when the students were not show ng good
results in placenents despite our best efforts to place them The feedback that
was got fromthe conpani es nade us enphasi se on soft-skill training and

aptitude test. Initially in 2013 the soft skill training was inparted by the in
— house faculties as a part of the course curriculum Later on addition were
nmade to the entire inplenmentation plan of training by way of inculcating
interactive teaching | earning process and al so by focusing on a dedicated
faculty to train on soft-skills. W have an expert soft skill trainer M. Devika
Bhat nagar who trains student for around 20 days exclusively on soft-skills.
Qut comes The overall percentage of placenents began to increase with the
initiatives of the soft skill training that was inparted and the percentage of
pl acements increased drastically. As the cell is having student coordinators
al so, the comuni cation between the students and the cell becane strong and the
students’ participation in the training activities increased.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent SMART targets (Specific, Measurable,
Achi evabl e, Realistic and Tinme Bound)
whi ch conprise of long termand short
termgoals. The inplenentation is done
at college level with Director/HoD
steering the process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssion and Support Departnmental Committees consist of
Head of the Departnent and two senior
faculty menbers for MBA and MCA
departnents respectively. The
conmittees neet once in a nonth and
di scuss prospective proposals for
effective performance. The col |l ege
| evel council consists of Director,
Heads of the Departnent and Faculty
Nom nee from MBA and MCA departnents.
The council neets once before the
conmencenent of every senester for
enhancenment of departnental efficiency
The Governing Council consists of
menbers of Industry, University
Nom nee, State CGovernnent Noni nee,
Managerment Nomi nees, Director and
faculty nom nees. The council seeks
approval of resolutions to be forwarded
for the acceptance of Managenent
Counci | . The Managenent Counci
consi sts of Chairman, Vice Chairnman and
Secretary. The Council neets once a




year to endorse the resolutions
forwarded by the Governing Council The
college strives to provide a scholarly
and professional environnent that
enabl es faculty, students and staff to
make | asting contributions to the
advancenment of know edge. The coll ege
wor ks in coherence with the faculty and
students to inprove the opportunities
to grow and excel in the field. To
encour age the sanme the managenent has
made a conmitnent to ensure
partici pati ve managenent and
i nvol venent of students and faculty in
t he deci si on maki ng process. This
commitnent is translated into practice
t hr ough: Ensuring contenporary and
rel evant curriculum - Professional and
intellectual refinement of faculty -
Envi sagi ng the quality research in the
frontiers of technol ogy and rmanagenent
Involving all stake holders in growth
of the Aurora group - Continuous
augnent ation and renewal of
infrastructure and facilities The
Aurora group has a hierarchy of
| eadership to ensure organi zation’s
managenent system devel opnent,
i npl ement ati on and conti nuous
i nprovenment. The officials of the
coll eges interact with stakehol ders of
the institution i.e. interact with
Students, Alummi, Parents, |ndustry,
Enpl oyees, Medi a periodically and take
their feedback on continuous basis. The
faculty incessantly works to inprove
t he progranmes/services offered by the
coll ege. This involves val ue added
nodel of interactive teaching |earning
process In addition there are severa
student run clubs that are very
successful and nmark the nmanageri a
fi nesse. The Annual Report depicts al
our endeavours in a docunented formto
be subnmitted to Governing and
Managenment Council s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L 0
2018 NI L NI L NI L 0




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 SPSS Nill 18 0
06/ 05/ 2019 |17/ 05/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 03/ 12/ 2019 09/ 12/ 2019 5
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
45 45 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ret ention al | owance, Free phone connection, Eye check up, group
Free phone connection, fee concession for i nsurance i nsurance
fee concession for children of staff who
children of staff who join in any college of
join in any college of t he group,
t he group,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audi ting at Aurora Mosaranbagh is conducted both internally and externally. It

is helping the organization to acconplish its objectives by bringing a
systematic, disciplined approach to evaluate and inprove the effectiveness of
ri sk managenent, control and governance processes. The provision for an
internal and external auditing is present in the college. Mechani smof internal
and External Audit 1. Internal audit process is taken up regularly on a
quarterly basis. 2. An external auditing is done annually through a certified
Chartered Accountant who processes our transactions files Incone Tax returns
regularly, every year. 3. Once the budgets proposed, are reviewed and approved
by the top managenent, the HOD/ Principal can utilize the funds as per
al l ocations. 4 The budgeting and formally specified procedures have a built-in
mechanismto ensure effective and efficient use of financial resources of the
Coll ege. 5. Auditor’s report is presented to the director and secretary The
col | ege prepares budget every year taking into account the various conponents




such as, 1. Mintenance and Construction of buildings. 2.The sal aryfor teaching
non-teaching staff. 3. Research and Devel opnent activities. 4.Sponsoring faculty
menbers for seninars, workshops, and conferences. 5.Purchase of books and
subscribing to journals in the library. 6.Paynent of internet bill, electricity
bills, and tel ephone bills. 7.Cash/Anards given to the students for their best
achi evenents. 8. Conducting various college functions such as Col | ege Day
(Aveksha), Traditional Day , Induction Day (Al aap), Placenent Day (Abhidheya),
Sports Day etc,. 9. Gaduation Day (Samaroh) expenses. Al expenses are audited
by an accountant on a routine basis books of accounts are prepared as per
statutory requirenent and audited annually by chartered accountant regularly as
per the Governnent rules. The auditor ensures that all paynents are duly
aut hori zed. The auditor conducts a statutory audit at the end of financial
year. After the audit, the report is sent to the Managenent for review In-
house finance conmittee in consultation with auditor will regularly nonitor the
i ncone and expenditure within the given budget as per the guidelines. Hence,
there are no najor deviations, and suggestions fromthe auditors in this regard
and minor deviations are imedi ately met by accounting and finance departnent
as per the directions of the auditors. The external audit is performed by
Audi tor and certified by the Charted Accountant and sane will be subnmitted to
the Corporate Ofice. Since the inception till today, no najor deviations are
recorded by the auditors and mnor deviations if any are rectified as per the
standard accounting guidelines during audit period itself.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

16061950

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Di rector
Admi ni strative No Nill Yes Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Sharing counselling and nmentorship to students and wards . The coll ege
undert akes nentorship program for students who face difficulty during their
academic life in the college. The college invites parents to discuss the issues
and the role to be shared between the parents and nentors. Participation in the
green initiatives undertaken by the institution The college not only invites
its alumi to be a part of various prograns organi zed, but it also invites the
guardi ans of parents also to be a part of the green activities. The inclusion
of parents conmmuni cates the effort of the college towards community services
and incul cates sense of responsibility in their mnds

6.5.3 — Development programmes for support staff (at least three)

Trai ning prograns Freebies for children Mbile connection




6.5.4 — Post Accreditation initiative(s) (mention at least three)

More wor kshops Upgradation of staff qualification Green initiatives
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nil I
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor khops 05/ 06/ 2018 12/ 04/ 2019 12/ 04/ 2019 137
to the
students
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
IVEDI CAL CAMP 08/ 01/ 2019 08/ 01/ 2019 76 0
FOR LADI ES
STAFF AND d RL
STUDENTS
WOVEN 14/ 03/ 2019 14/ 03/ 2019 25 47
EMPONERNVENT
SEM NAR
AVWARENESS 25/10/ 2018 25/10/ 2018 67 40
PROGRAM ON
WOVEN SAFETY
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Total annual power requirenent is 80 KWH Annual |ighting power requirenent is
238 KWH Annual |ighting power requirenment through LED bulbs is 137 KWH

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Braille Yes 1

Software/facilities
Rest Roons Yes 1



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRVUG5Za0ptekxKQUdvZ1lTL3BMcVE9PSIsInZhbHVlIjoiOHRLanl3eS9BU3R5NTQ5NWJEd1p3eWxiSGxtNnRwTjlaRnVxV2RhanRIU1YzeVJzRkhaUWFMVUxkSXJZaVRKNVBtZGN2V091bkFpbUZ1TytMSno4b3kxclBqaHQxRHBmNFR4cEJUQ3Y1THM9IiwibWFjIjoiMWZiNjQ0YzExMzM4YzkwNTY3MWY2YzYyNmM0MzNhMGM5MDU1MDkwMTJkOGQ3OGVmODk1ZThhMmFjYTA4NjU3ZiIsInRhZyI6IiJ9

Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 12/ 12/ 2 1 dengue dengue 70
018 eradi cati |eradi cati
on on
2018 0 1 30/ 11/ 2 1 anti co anti co 38
018 rruption |rruption
canpai gn
2019 0 1 28/ 03/ 2 1 ant i si de 62
019 t obacco effects
canpai gn of
t obacco
usages
2019 0 1 19/ 12/ 2 1 Causes 38
019 Awar eness |and preve
canpai gn ntive
agai nst C| neasures
oronaviru
S
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s handbook

29/ 08/ 2018

The student handbook is
a detail ed account of
events and activities
pl anned for each
semester/year to help
students have an advanced
view of the daily
acadeni ¢ schedule to be
i mpl emrented for the
semester. This would help
in snooth running of the
acadeni c calendar with
clarity, dedication and
conm tment. The
publication of the
handbook for students is
taken up with an
obj ective of enabling
themto chal k out a
systemati c plan of study
and to rmake optimal use
of the resources
nmentioned in it. This



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkczZm1XWkN5c1ZVRnFjcytkZlJ0WkE9PSIsInZhbHVlIjoic0lCTERMVzU3WXRtQ1VEMk5EK2pSWEkyN0UvOWREV1IwWkFnOWJtSkVCamhza1BpV0MzeUdFMW9lY2V3QXRDV2lFbTZlekJiRldZY0ZqWXhnN29IQkE9PSIsIm1hYyI6IjMzZWQ1MDY3NjI3OWUyODgwZWIxYWRkZGZhZGUzOGYzNzczMjg3MDY3MTI3NTU5ZTE4NjUxYTQ1MmE4ZWNmYjgiLCJ0YWciOiIifQ==

handbook is useful for
the faculty nenbers to
pl an and conpl ete the
course allotted to them
on tine.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
manav Ekta Di was 24/ 04/ 2018 24/ 04/ 2018 115
swach bhar at 02/ 10/ 2018 03/ 10/ 2018 127
abhi yan
Jago Grahak Jago 10/ 12/ 2018 12/12/ 2018 141
I nt ernati onal 21/ 09/ 2018 21/ 09/ 2018 123
peace day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

M ni mum use of paper Replacing plstic bins with eco frinedly bins Geen
| andscape Water harvesting pits

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Student Hand Book Objective of the Practices: The student handbook is a
detail ed account of events and activities planned for each senester/year to
hel p students have an advanced view of the daily academ c schedule to be
i npl enented for the senester. This would help in snmooth running of the acadenic
calendar with clarity, dedication and conm tnent. The publication of the
handbook for students is taken up with an objective of enabling themto chal k
out a systematic plan of study and to nake optinmal use of the resources
mentioned in it. This handbook is useful for the faculty nenbers to plan and
complete the course allotted to themon tinme. The Context: The handbook is an
account of the history of this institution, extracurricular and co-curricul ar
activities that are organized in the college, along with the curriculum of MA
Students treat the hand book as a ready reckoner for information that is
rel evant to his/her education and activities in the college. The session pl ans
prepared by the faculty nenbers informthe students about the best books for
references and the list of activities to be perfornmed by them This exercise is
taken up to make sure that while students aspire to gain know edge, they go to
the right sources. They al so practice whatever they need to. Gving extra
conpetitive advantage to the students of Aurora’s P.G college, Mosaranbagh is
the notive behind preparing student hand book. The Practice: By virtue of its
roots, Aurora’'s P.G College has the culture of inparting know edge to the
students. The consistent flow of wisdomin its process nakes the students to
understand the concepts in a conprehensive manner Aurora inbi bes the culture of
i mparting the know edge in a continuous and consistent way where by the student
assim | ates the know edge with a systematic approach. Wth conpliance to our
vi sion and m ssion as achieving of high standards of excellence and to produce
hi gh cal i ber managenment professionals the students are furnished with
information relevant to their curriculumin the form of handbook. Each senester
has di fferent handbook and the courses and inportant topics related to that
senester are included in it. The course syllabus was given to subject experts
who refer to text books and reference books to prepare session plans that |ist
out topics, nunmber of lecture sessions required to conplete the course, details
of topics in each text and reference books along with page nunber. The handbook
al so hel ps the students to understand the gist of the MBA program The course



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZlNmkrY0c5SlF5Z1J4S2lLQ2J4S2c9PSIsInZhbHVlIjoiVnM2VGVsZGFhR0c1cm5laFZ4S2psalFlYkp2WXBRVGhsMW1lRWV0QTlYRXJPQkZmRXg2Z3kvK2hTNEoxbW1DQnpXZkRGWGdYbDZacStaMVFBdlExeE5xcnhJSTBMMWJaWVdrdWUrTU1iZGc9IiwibWFjIjoiZDE3OTE3NTIyZDYxMzZkZmVkYWNhNzc5ZDA2ZTY3ZWUxOGY1NDRkZjQ4YWNjZmZiZDljZDdmYTQxZTVlYjg4MiIsInRhZyI6IiJ9

outline and the objectives of each course give themclarity as to why it has
been fitted into the overall program Question bank is conpiled with the data
gathered from end senester exam question papers. Evidence of Success: Wth the
i npl ementati on of hand book, the college ensures tinely conpletion of syllabus
and all activities related to the senester, it hel ped students to foll ow
meticul ously the planned curriculum The faculty nmenbers are benefited with
hand book by successfully conpleting the syllabus on tine. Apartfromthis,
conprehensi ve i nformati on on each subject enabl ed the students to gather best
of information fromthe referred text book. Qur seed of consistent effort
started reaping fruits in the formof university ranks. Over the years,
students were placed in MNCs after cracking technical rounds with the help of
the theoretical inputs. Each year and senester the syllabus is reviewed and
necessary changes are incorporated in the handbook. BEST PRACTI CE 2:
| NTERACTI VE TEACHI NG LEARNI NG METHODOLOGY. It has been observed that there is a
gap between industry requirenent and skills possessed by graduating
students. This situation is due to too nuch of enphasis on theoretical content
and | ack of exposure towards practical aspects.To increase the enployability of
students, it has becone nmandatory that they are equi pped with skills and
know edge to suit the industry need. The foundation of ITL was laid in 2012-13
and has undergone several nodifications.After a thorough scrutiny of activities
that are suitable for students of MBA, the final conpilation of Consolidated
CGui delines of |ITL has been prepared. From 2015 these activities have been
conduct ed and generated good response from students.|nteractive Teachi ng
Learni ng Met hodol ogy (I TL) is applied as supplenments to traditional teaching
net hodol ogi es in all areas of higher education. The Interactive Teaching
Lear ni ng Met hodol ogy (1 TL) has many advantages when conpared with the
traditional lecture nethod of teaching.lt ainms at giving the students
experience in the practical application of theoretical concepts and
fam liarizes themto the paradigmshifts in global managerial practices.

Met hods of I TL The following interactive teaching |earning practices are
identified for the current acadeni c year for MBA and Part-Ti ne MBA courses 1.
Case Studies 2. Goup Discussions 3. Debates 4. Student Senminars 5. Quiz 6.
Rol e Pl ays The application of these interactive teaching |earning nethodol ogies
agai n depends on the syllabus and content of the subjects in that senester.
Consequently, the topics for Case Studies, G oup Discussion, Debate, Student
Sem nars, Quiz and Role Plays will be identified by the faculty before
comrencenent of the class work for every senester. Through ITL activities,
st udent s gai ned enough know edge and confidence to face challenges in the
conmpetitive world. They excelled in the interviews, confidently faced
chal l enges. The certificates and prograns they participated exudes their
ability to express their opinions and views on issues put in front of them
Their outl ook al so had undergone a change and they devel oped thensel ves into
wel | rounded personalities that can nmultitask and take good decisions in their
car eers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. apagcm edu.in/life-apgcm griveance. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of Aurora’s PG College, is to achieve high standards of excellence
i n managenent and conputer education by synergizing professional inputs,
cutting edge technol ogi es, |earning anbi ence and social relevance. The M ssion
of our college is to produce high caliber nmanagenent professionals capabl e of
excelling in the fiercely conmpetitive global market and to endow themw th the



https://www.apgcm.edu.in/life-apgcm-griveance.php

ability to shatter all barriers to wealth maxinm zation consistent with human
wel fare and to groom hi gh caliber professionals who are famliar with cutting
edges, energing technol ogi es and who enbrace continuous | earning as the nission
of their life and career. Through Val ue Based and Career Oiented Educati on.
Aurora prepares not just students with PG degrees in their hands, but people
with real personality. It is for this reason that Aurora has beconme a brand and
a Tenple O Learning to be trusted anong students |ooking for quality
education. The college offers Postgraduate Courses in Managenent (MBA) with
faculty nenbers who are dedicated to academ cs and research. The tagline of
Aurora -“Tenple of Learning” is justified as the policies of the managenment are
carried forward by individual institutions towards achi eving academ c
excel l ence and to devel op students into well rounded personalities. One of the
uni que features of the college is the conpilation of a conprehensive handbook
and organi zation of interactive teaching and | earning practices. Students are
gi ven handbooks that contain session plans best books to refer for each topic
question banks of previous senester exam nations conpl ete schedules for |ITL
sessions for each paper. This manual hel ps the students in whol esone
preparation for end senester exam nations by the use of session plans and
question banks the activities undertaken in the | TL sessions enable themto
di scuss contents beyond syl | abus and expand the horizon of their know edge. The
i dea behind all the prograns is to enphasize on the doing and being part of the
curriculum personality devel opment, Commrunication skills etc are a part of
their classroom sessions which ensures their individuality and helps themto
face the conpetitive world. OUT COVES: Continuous nmonitoring of attendance
enhanced the students discipline, punctuality and the fundanentals to grooni ng.
Students actively participated in undertaking mni projects, business surveys
and internship which gave themthe real-tinme experience in the industry. These
practi ces have brought several laurels to the institution nanely Top ten
uni versity ranks and placenments in top notch organi zati ons. Aurora achi eves
16th, 11th, 9th, 8th and 3rd ranks for the past acadenic years awarded by the
Gsmania University. It is a matter of pride that the students of the coll ege
have made their mark at the national level. Qur seed of consistent effort
started reaping fruits in the formof university ranks.

Provide the weblink of the institution

https://ww. apgcm edu. i n/

8.Future Plans of Actions for Next Academic Year

In tune with the Vision, the institution constantly strives to be one of
excel l ence in Managenent. The | earning outconme is in providing to the nation,
conpetent and ethical professionals with a concern for the society. Al the
pl anni ng and execution are directed towards neeting these objectives. These
statenents are printed in the college cal endar, prospectus and nmagazi ne and
prom nently displayed in the main notice board. The Institution nonitors the
achi evements of |earning outconmes through the direct and indirect neasures as
gi ven bel ow. Direct Measures: 1.The course outcones for each subject and
programe out cones framed by the departnent faculty are nade known to the
students and col |l ege assists the teachers to achieve these by proper support
systens. 2. Renedial courses, bridge course and adjunct courses are organized for
the students for curriculumenrichnment. 3. Mapping of COs with the correspondi ng
PCs is achieved at the end of the senester. 4.Projects are reviewed by industrial
experts to oversee whether they are in tune with the | earning outcones. 5. The
i mportance of enployability is insisted upon as one of the nmain |earning
outcones. Indirect Measures: 1.Performance in Co-curricular and Extra-curricul ar
activities 2. Recruiters’ feedback 3. Percentage of students enrolling for higher
studi es 4. Research publications of students. Intended |earning outcones The
curriculumof the affiliating University is also strengthened wherever needed
wi th val ue added progranmes. List of val ue added progranmes provided by the
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institute are as below 1.Canpus Recruitment Training 2.Soft Skills 3.Stress
Managenent 4. Leadershi p Managenent 5. Yoga 6. Personality Devel opnent 7. Trai ning of
Sel f Defense technique There is a well-established nechani sm by which the
institution continuously nonitors and eval uates the | earning outcones: 1.Primary
Trait Analysis (PTA) links specific goals or objectives to varying |levels of

achi evenent (e.g., excellent, good, fair, poor). 2.Pre-test Survey assess student
learning fromthe start of the course until the end. It can also be used to
nmeasure students attitudes and val ues relevant to course concepts and predictive
of their response and position on course materials. 3.Portfolio analysis |ooks at
student work during a period of tine and eval uates the extent of |earning based
on the progression of the work fromthe first assignment until the last. The

| earni ng outcones of the students are nonitored by the course teachers through
regul ar class tests, assignnments, md and end senester exam nations, practical’s
reviews, etc. 4.The realization of objectives of teaching and learning is
nmeasured through the feedback from students, alummi and enpl oyers. 5.Di scussion
and analysis of results with the students, in the department, in the Staff
Council and in the CGoverning Body Meeting affirns the achi evement of specified

| earni ng outcones. 6. The | earning outcones are ensured by placenent record,
getting projects sanctioned, winning of nmerit schol arshi ps by the PG students and
the rate of students going for higher studies. This year, apart from placenents
and conpetitive exans, students are al so encouraged to consider the option of

hi gher studies in the fields of research, certification courses and overseas

pl acements. One student has expressed his inclination to apply for UK

uni versities for pursuing masters degree.
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